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® Driven largely by and biomedical manufacturing

clusters, even as transport engineering and general manufacturing continued to shrink
@







* Amendment of Re-¢ m—

®* Re-employment age has been raised from 65 to 67 with effect from 1 July 2017
O ®* Help older workers stay longer in the workforce should they wish to
/) ®* EAP has been raised from 3 months to 3.5 months




1art

same time, some

® Instead of retren a training provider worked together to

retrain redundant workers, who are mostly more than 40 years old. With professional

conversion, these PMETs have moved into an emerging area with potential for career
@

growth







. Develop anc ation Maps (ITMs)

( ® Partner each other to enable innovation and growth
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® Facilitate training | C atives such as the Professional

e and Career S pport Programme

Conversion Programm
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Transform &
Grow
Transform existing
base and attract

new investments in
high value
components

i)

W .

Diversify:
Diversify into new
growth markets
through

developing new
solutions and

products
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O Electronics Industry Transformation Map

(A) INNOVATION (B) PRODUCTIVITY (C) JOBS & SKILLS (D) TRADE & INTNLN

Strengthen innovation
ecosystem

Convene multi-party
innovation platforms
Foster one-to-one MNCs &
SMEs/start-ups

Build up innovation
infrastructure to support
SMEs/startups

. Support companies to

develop new capabilities

. Develop new technologies

HORIZONTAL ENABLER

a)

for growth areas

Conti : farins
industry to undertake
high-VA activities

Anchor high-VA mfg
activities

Capture new growth areas

Drive acdoption of robotics
& avtomation in needle-

moving companies

5 I St
adopting advanced
manufacturing
technologies

1.

b)

3.
a)

b)

Strengthen SSIA's capabilities as key partner for industry development

Uplift image of Electronics

secior

Grow pipeline of
Electronics talent
Groom new generation of

talent
Attract & reskill
Engineering talent

Suppeort continuous
learning
Develop Skills Framework
for Electronics
Partner industry to identify
future skills & training
needs
Accelerate leadership
development
Strengthen CET training
provisions

Provide access to
overseas business
oppertunities

Help companies venture
to new markets by

capability upgrading




arnment,

gaporeans —

dly-changing economy




Equipping our
workforce with i4.0
capabilities

Enabling technological Transforming industries
capability development and enterprises

Investing in industry-
aligned R&D for robotics
and additive
manufacturing

Technology roadmapping
at the industry level
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Singapore Budget 2016: More than $450 million to
support National Robotics Programme over next 3 years
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of Singapore’s manufa
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ST Budget Roundtable:
Gearing up for the future

sectors. N scopprioiy

Support adoption of robotics to | g~ e
address local imperatives. e e
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Bespoke roadmaps for over 20
economic sectors in the works: Heng

Gyies U Wen

® Technoloc

Roadmaps)

® Internationalization — go-to market

strategies




> EQUIPPING OUR WORKFORCE WITH 14.0 @ /
CAPABILITIES

Attract, Transform & Create
-
Good Jobs At-Risk Jobs Necessary Jobs

Ensuring Benefits to Singaporeans In danger of d:srupt:on Low Skilled/Low Wage
Ensure that Singaporeans benefit from EDB’s work and '

communicate this effectively to the public and to our stakeholders

L Aware/Interest [ Unaware/No interest ] Re-train Reduce

Capability Development
*Core *Deep *Leadership

SKILLSFUTURE

SKILLS MASTERY FOR THE FUTURE

Supported by PET & CET ecosystem (MOE/WDA)
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“For the lots delivery, it used to “The move towards automation and

be carried out manually by the connectivity has been seamless so far. It
operator who has to search the has been easy, because the company

to the equipment. But today,
employing automation, the lot will

o

be automatically delivered to the
operator and after that we have “It contributes to our sustainable competitive positioning in

robotic vehicles that the market. Smart Enterprise Programme gives us a

automatically come over and quantum leap in productivity.

transport the lots to the This is also very beneficial to our workers, because we

equipment.” replace a lot of the manual, error-prone activities by our
' Y
workers, and this allows us to upgrade our workers into

much higher value added activities."

Senior Engineer, Mr Foo
Managing Director, Mr Chong






