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Robotics and other forms of automation are becoming more common across the 

shipbuilding sector.

As Unite’s Shaping the Future of Manufacturing strategy revealed, the pace of change is 

only accelerating.

It took fifty years for the first million robots to be deployed across global manufacturing 

from 1961 – the second million will take only eight years. 

We believe our sector must face this challenge head on. We welcome our (Unites) 

Organising and Leverage Department’s work on this topic, particularly the creation of a 

template New Technology Agreement which outlines the importance of democratic 

oversight of the adoption of automation in the workplace. It should be our guiding 

principle that new forms of technology must be used to give workers’ greater self-

determination at work. This can only be achieved by organising to ensure automation is 

introduced on our terms.

A sector strategy for automation should be developed and include:

o Identifying when and where new forms of automation are being 

introduced.

o Identifying opportunities for winning New Technology Agreements across 

our sector.
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o Supporting the recruitment and training of New Technology Reps.

o Evoking our rights to genuine consultation to call on employers to discuss 

any plans for new investment in automation.

o Using pay claims and other negotiations with employers to extend 

collective bargaining over all areas concerning automation, such as re-

skilling, new apprenticeships and the collection of ‘big data’.
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