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Mizuno Corporation, IndustriALL Global Union, UA ZENSEN and Mizuno Workers’ Union
Global Framework Agreement

The company activities include not only pursuit of economic interest but also contribution to
society as a good corporate citizen. In order for the company to enjoy sound development, it is
indispensable that the workers who bear its operation should enjoy appropriate labour

standards.

Mizuno Corporation, IndustriALL Global Union, UA ZENSEN (The Japanese Federation of
Textile, Chemical, Food, Commercial, Service and General Workers’ Unions) and Mizuno
Workers’ Union recognize each other as legitimate parties to this agreement and pledge to

undertake its implementation.
Article 1: Purpose

The purpose of this agreement is to establish a global relationship among Mizuno Corporation,
IndustriALL Global Union and the relevant affiliates, to promote the sound employment
relationships within Mizuno Corporation and its relevant companies, and to put in place

mechanisms for the solution and reduction of conflicts.
Article 2: Workers’ Rights

All the parties of this agreement (herein after, described as “All the Parties”), shall recognize
and undertake to collaborate to ensure the application of International Labour Standards to
the extent possible. All the Parties recognize the significance of protection of human and
basic trade union rights and the international labour standards laid down in the UN’s
“Fundamental Declaration of Human Rights”, the existing ILO Conventions and OECD
Guidelines for Multinationals. All the Parties shall undertake the shared responsibilities

especially for appropriate implementation of the following eight ILLO core Conventions.



ILO Convention 87 on Freedom of Association and Protection of the Right to Organise
ILO Convention 98 on Right to Organise and Collective Bargaining

ILO Convention 29 on Forced Labour

ILO Convention 105 on Abolition of Forced Labour

ILO Convention 138 on Minimum Age

ILO Convention 182 on Worst Forms of Child Labour

ILO Convention 100 on Equal Remuneration

ILO Convention 111 on Discrimination (Employment and Occupation)

In accordance with the principle of above mentioned ILO Conventions 87 and 98, Mizuno
Corporation respects the rights of its employees to form and join trade unions and keep
neutrality concerning employees’ preference to join, remain or disaffiliate from a trade union.
Mizuno Corporation shall implement the Mizuno Code of Conduct for Suppliers attached as
Annex 1 to assure a transparency of trading with OEM suppliers and to face all stakeholders

honestly.

Article 3: Dialogue

All the Parties shall establish a joint industrial relations committee consisting of
representatives from Mizuno Corporation, UA ZENSEN, Mizuno Workers’ Union and
IndustriALL Global Union. The committee shall meet as and when agreed upon, but in any
case, at least once a year to exchange opinions on items related of this agreement at a global
level. In the event such a meeting could not be convened, at least Mizuno Corporation, UA
ZENSEN and Mizuno Workers’ Union shall meet with the aim mentioned above and give
written report of the meeting to IndustriALL Global Union.

Mizuno Corporation shall disseminate the Mizuno Code of Conduct for Suppliers provided in
the Article 2, in the appropriate local languages, to workers, management, suppliers and
subcontractors to the extent possible. All the Parties including Mizuno Corporation may
commit jointly in their own account to ensure that education and training on the Mizuno Code

of Conduct for Suppliers take place in regards to its contents.

Mizuno Corporation shall use its best efforts to grant IndustriALL Global Union and the local,
national and regional trade unions affiliated thereto, physical access to Mizuno suppliers and
factories. Access shall be provided based upon the mechanisms that the all the parties deem
necessary. All the parties recognize and agree that any union access to the premises of a
Mizuno supplier is conditional on the prior consent of the Mizuno supplier. Consequently, the
all the parties agree that in the event IndustriALL Global Union or its affiliated unions want
to meet with workers at the premises of a Mizuno supplier, IndustriALL Global Union or its
affiliated unions shall ask Mizuno Corporation to obtain the requisite consent from the

supplier.



Article 4: Dispute Settlement Mechanism

In the event of a complaint or breach of a provision of this agreement, the procedure below

will be applied, in principle.
a) At the first stage, the complaint shall be referred to the local management concerned.

b) If the problem cannot be solved locally, it should be referred to the appropriate national

union, which will raise the issue with the local company.

c) Ifthe problem is still unresolved, IndustriALL Global Union or UA ZENSEN or Mizuno
Workers’ Union will advise the local complainant and/or the appropriate national

union, and Mizuno Corporation will advise the local management concerned.

d) All the Parties may apply the Article 7 mutatis mutandis, if it is possible to apply, to

resolve the problem early.

Article 5: Duration

This agreement will remain in force for a period of one year from the date of signing this
agreement, and thereafter on one year basis, unless otherwise indicated by any party giving
three month notice in writing, to other parities. Thereafter, the same terms and conditions

will apply.
Article 6: Notice

All notices to be given under this Agreement by one of the parties to another party shall be in

writing and shall be given to or made upon the respective parties hereto as follows:

To Mizuno Corporation
Legal Affairs & CSR Section, Legal Affairs Department
1-12-35, Nanko-Kita, Suminoe-ku, Osaka, 559-8510 JAPAN
To IndustriALL Global Union
54 bis, route des Acacias 1227 Geneva, SWITZERLAND
To UA ZENSEN
4-8-16 Kudan Minami, Chiyoda-ku, Tokyo 102-0074 JAPAN
To Mizuno Workers’ Union
1-12-35, Nanko-Kita, Suminoe-ku, Osaka, 559-0034 JAPAN

All notices made as above shall be deemed to be received and effective 7 days after their being
posted. Any notice given by telegram, fax, cablegram, or electronic mail shall be deemed an

effective notice 7 days after dispatch, subject to being followed by a registered mail.



Article 7: Arbitration

All disputes, controversies, or differences which may arise between the parties hereto, out of,
in relation to or in connection with this Agreement, shall be finally settled by arbitration.
Arbitration shall be conducted by the Swiss Chambers’ Arbitration Institution in Switzerland
in accordance with the Swiss Rules of International Arbitration of the Swiss Chambers’
Arbitration Institution in force on the date on which the notice of Arbitration is submitted in
accordance with these rules if IndustriALL Global Union is the respondent, and arbitration
shall be conducted by the Japan Commercial Arbitration Association in Tokyo, Japan in
accordance with the Commercial Arbitration Rules of the Association if UA ZENSEN, Mizuno
Workers’ Union or Mizuno Corporation is the respondent in such arbitration. The award
rendered by an arbitrator or arbitrators in such arbitration shall be final and binding upon all

the parties.

Article 8: Confidentiality

In case any party designates any matter secret which are furnished by such party in
connection with this Agreement, the other parties shall keep in strict confidence of such
matter from any third party. The only exception, however, is disclosures forced by laws,
regulations or orders of Governments or other organization having necessary authorities, and
such disclosures are not deemed to constitute violation of this Article. This obligation of the

parties shall survive the termination of this Agreement.

1st October, 2020

1 e » )ﬁ%@s

Akito Mizuno Valter Sanches
President, Representative Director General Secretary
Mizuno Corporation IndustriALL Global Union

Yoichi Ishikawa Akihiko Matsuura
President President



Annex 1

Mizuno Code of Conduct for Suppliers

We at Mizuno Corporation support fair employment practices in our
relationships with our employees and seek to provide a safe environment in
which to work, with a commitment to basic human rights in the workplace. We
embrace and support all labor-related international declarations, including the
Universal Declaration of Human Rights, in compliance with all applicable labor
laws in the countries in which we do business, including local laws addressing
working hours, compensation, freedom of association and collective
bargaining, working conditions and other workplace practices. We seek to
create a working environment where individuals are treated with dignity,
fairness and respect. We also recognize, value, respect and celebrate the
cultural differences and diversity of background and thought of our
employees.

Under this policy, we have established the Mizuno Code of Conduct for
Suppliers, as stated below. We expect all suppliers engaging in the
manufacturing of Mizuno products to abide by the Mizuno Code of Conduct for
Suppliers.

We also expect our suppliers to ensure that the provisions of this Code of
Conduct are communicated to their employees. To this end, this Code of
Conduct should be translated into the local language and be posted in plain
view. We also expect our suppliers to introduce an appropriate operational
system that enables the monitoring of the implementation of this Code of
Conduct.

1. Corporate Governance

1) Compliance with Applicable Laws and Standards

Compliance with applicable laws and standards

Suppliers will comply with all applicable laws, rules, regulations and
requirements, and establish a system to ensure its compliance with applicable
laws and standards.

ILO international labor standards



We expect our suppliers to respect the principles of the following international
instruments:

ILO Convention 29 (Forced or Compulsory Labor)

ILO Convention 81 (Labor Inspection in Industry and Commerce)

ILO Convention 87 (Freedom of Association and Protection of the Right to
Organize)

ILO Convention 98 (Application of the Principles of the Right to Organize and
to Bargain Collectively)

ILO Convention 122 (Employment Policy)

ILO Convention 131 (Minimum Wage Fixing, with Special Reference to
Developing Countries)

ILO Convention 138 (Minimum Age for Admission to Employment)

ILO Convention 159 (Vocational Rehabilitation and Employment)

ILO Convention 182 (Prohibition and Immediate Action for the Elimination of
the Worst Forms of Child Labor)

2. Human Rights

1) Respect for Fundamental Rights at Work

Prohibition of child labor

Suppliers will not employ children who are less than 15 years old, or less than
the age for completing compulsory education in the country of manufacture.

Prohibition of forced labor

Suppliers will not use forced labor, whether in the form of prison labor,
indentured labor, bonded labor or otherwise, or whether by the means of the
use of threat, coercion, corporal punishment, verbal abuse or otherwise.

Freedom of association and collective bargaining

Suppliers will recognize and respect the right of employees to organize and
join associations of their own choosing and to bargain collectively. Suppliers
will not obstruct alternative and legal means for independent and free
association or collective bargaining where laws specifically restrict the right to
freedom of association and collective bargaining. Additionally, Suppliers will
implement systems to ensure effective communication with employees.



Prohibition of discrimination

Suppliers will hire and judge their employees and subcontractors based on
their ability to do their job, and will not engage in or support unlawful
discrimination on the grounds of race, color, origin, gender, religion, age,
disability, marital status, parental status, association, membership, sexual
orientation, or political opinion. Suppliers will not engage in sexual, power, or
other forms of harassment.

3. Labor Practices

1) Employment and Employment Relationships

Realization of stable employment

Suppliers will secure stable employment. Suppliers will not terminate a
contract of employment unilaterally due to business reasons, or hire
employees in a haphazard way (short-term, for seasonal employment, etc.).

Prohibition of unwarranted punishment or discipline

Suppliers will not engage in unwarranted punishment or discipline based on
race, origin, color, gender, religion, age, disability, marital status, parental
status, association, membership, sexual orientation, or political opinion.
Suppliers will not take any disciplinary action without establishing appropriate
disciplinary rules or without a full investigation and consideration of the facts.

2) Conditions of Work and Social Protection

Supply of decent wages and benefits

Suppliers will pay wages sufficient to meet the basic needs of employees,
reasonable savings and discretionary expenditure, or wages that equal or
exceed the minimum wage required by law or the prevailing industry wage.
Benefits that equal or exceeded legal minimum standards will be provided. In
addition, Suppliers will pay wages directly to their employees in cash or by
check, or the equivalent, and have in place a system to provide information
relating to wages, such as concerning deductions from wages.

Appropriate labor hours management
Suppliers will meet local legal requirements for labor hours and compensate
employees for overtime hours at the rate legally required.



3) Health and Safety at Work

Securing of a safe and healthy workplace environment

Suppliers will provide a safe and healthy environment not only in the
workplace but also in all facilities used by employees, such as toilet, cafeterias,
and dormitory facilities, by taking effective steps to prevent potential
work-related accidents and diseases. Suppliers will also prepare for disasters
and emergency situations.

4. Environmental Practices

1) Prevention of Pollution

Hazardous material release control and waste reduction

Suppliers will restrain and reduce the release of toxic and hazardous
substances from their business activities (production and R&D), which
contribute to the pollution of air, water and soil, and which contribute to the
pollution of the living environment of people living near the plant, including
noise, offensive odors, landscape pollution, vibrations. Suppliers will reduce
solid or liquid wastes generated in the course of production. Suppliers will also
engage in business activities in compliance with environment and related laws
and regulations.

2) Sustainable Resource Use

Consumption of sustainable resources

Suppliers will not excessively consume raw materials from wood, water and
other natural resources for production, but use natural resources at a rate that
is less than, or equal to, the rate of natural replenishment. Suppliers will not
excessively consume energy resources (electricity, fuels, etc.) and will
promote sustainable resource use by enhancing energy efficiency and utilizing
alternative energy resources.

3) Sustainable Consumption

Provision of low environmental impact products

Suppliers will give consideration, at the stage of production design, to the
reduction of the environmental impact of product use, by minimizing the
emissions and discharge of toxic and hazardous substances that contribute to
air pollution and water contamination.



5. Fair Business Practices

1) Anti-corruption

Prohibition of corruption and illegal transactions

Suppliers will not engage in unlawful or unprofessional conduct, such as the
offer and acceptance of money, gifts, entertainment and services in the hope
of being rewarded in business. Such conduct includes the offer of bribes to
public officials in the hope of favorable treatment in competitive bidding and
the offer or acceptance of excessive entertainment to obtain a chance to
place/accept an order. Also, suppliers will not take advantage of being in a
strong position for their interest, including unilaterally offering transaction
conditions to subcontractors or cosigned businesses, committing fraud on
business partners, or engaging in conflicts of interest.

2) Fair Competition

Fair competition

Suppliers will not engage in unfair competition or transactions. Suppliers will
be prohibited from taking advantage of their position of superiority to interfere
with free market competition, such as monopoly pricing, and from acting in
collusion with other companies to secure their market superiority.

3) Respect for Property Rights

Protection of intellectual property rights

Suppliers will respect copyrights, patents and other intellectual property
rights, all of which are rights and interests conferred through intellectual
creation activity.

6. Community Involvement and Development

1) Community Involvement

Activities contributing to the development of the local community
Suppliers will engage in activities that help to stabilize the situation in the local
community. Suppliers will also carry out activities that contribute to the
development of the local community, such as efforts to address issues
(development/improvement of infrastructure, educational promotion, the
improvement of health and medical services, the promotion of local economy)
confronting the local community.



These minimum requirements will become part of all new or renewed
commercial agreements between Mizuno Corporation and its direct suppliers
in a step-by-step manner. Suppliers must be able to demonstrate their
compliance with these requirements at the request of and to the satisfaction
of Mizuno Corporation. Mizuno Corporation or its designated agent (including
a third party) has the right to audit any site involved in work for Mizuno
Corporation, and any supplier that fails to satisfy Mizuno Corporation of its
compliance is subject to the termination of any of its agreements with Mizuno
Corporation.
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