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selected through trade unions for a site or company will be designated in compliance with 

the local legislation in vigor  in the Country concerned. 

 

In this case, each Country’s seats on the Michelin Global Works Council will be distributed 

between employee representatives elected or appointed through trade unions and non-

union elected representatives by pro rating the number of seats based on headcount at 

each site or company involved. Where relevant, the headcount of sites or companies 

without employee representation will be included in the latter group. 

 

In countries without any employee representation, Group management defines and put in 

place an action plan allowing to promote employee involvement, information on Michelin 

Global Works Council, fostering the submission of candidacies…. 

 

Employee representatives elected or appointed through trade unions will be identified in 

the headcount of the sites or companies where employee representation is provided 

through trade unions. 

 

Whenever a Country has at least one seat on the Global Works Council to be allocated 

through trade unions, the employee representative elected or appointed through unions 

who holds this initial seat will be selected by IndustriALL Global Union from among the 

representatives appointed or elected by representative unions affiliated with IndustriALL 

Global Union, if they exist. The other employee representatives elected or appointed 

through unions will be appointed to fill the remaining seats for trade union representatives 

on the Michelin Global Works Council by the trade unions, based on their 

representativeness on the sites or companies which have union-based employee 

representation. 

 

Employee representatives elected by sites or companies outside of the trade union system 

will be appointed among those, in accordance with the country’ rules and in the absence 

of such rules in accordance with the terms defined by the coordinating team to occupy the 

non-union seats on the Global Works Council.  

 

In the absence of any elected employee representation, the coordinating team will appoint 

employee representation among the employee or employees who had submitted 

candidacies for the Global Works Council, in accordance with the country’s rules and, in 

the absence of such rules, in accordance with the terms defined by the coordinating team.  

 

At each mandate renewal, a letter describing the selection process of the Global Work 

Council member(s) as well as the composition of the coordinating teams is submitted by 

each Region management simultaneously to the General Secretariat of Michelin Group and 

to IndustriALL Global Union. IndustriALL will be able to put forward comments or advice 

on the selection process of the Global Works Council member(s) to the General Secretariat 

of Michelin Group within 15 days upon receipt of this letter. 

 

 

c) Changes in headcount, scope of membership, incoming and outgoing 

countries and effect on current terms 

 

If a change in headcount occurs during a term of office, whether due to an expansion or 

contraction of the scope of membership or a country entering or leaving the Michelin Global 

Works Council, the countries affected by these changes will once again designate their 

representative(s). 
  

                                                           
Non-union employee representation is defined as follows: employee representatives elected by employees who 
did not run as trade union candidates.  






















