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Status Quo of Union Organizing

276.7 1.14Z 91.92%
4 290 mil. 110 mil.
20134 FHHE S 20134t & R
46.7755{ 467000 more 173OHA Additional 17.3
enterprises were unionized in mil. Union members at the

2013. enterprise level in 2013
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Stipulations in relevant laws and regulations

(FEARLFMETSZE) HE:

In accordance with Trade Union Law of the People's Republic of China,
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Trade Uniol

n Law

of the People's Republic of China
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“FEFERA R, BEA, Ploc L TRIEANE
BETERIEHI R 17 BB M /15580, Ao RIR. TR,
Al Bk, REEW. BHEEE, MEKESMAAHA
TEHIBCH .. AEMAZRMAN AN GRS ”

All manual and mental workers in enterprises,
institutions and government departments within the
territory of China who rely on wages or salaries as
their main source of income, irrespective of their
nationality, race, sex, occupation, religious belief or
educational background, have the right to organize or
join trade unions according to law. No organizations
or individuals shall obstruct or restrict them.
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Labour Law of the People’s Republic of China stipulates:

“GNERKESIMANAR T, TEREMEF 5730E K61
Mat, HREEISLE EHIFREIESI. ” Labourers shall have the
o\ J S5 2 right to participate in and organize trade unions in accordance with
2 ‘ the law. Trade unions shall represent and safeguard the legitimate
(RIN PR T rights and interests of labourers, and independently conduct their
activities in accordance with the law.
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(R NRIEME TS & FE) HE:

Labour Contract Law of the People’s Republic of China stipulates:

“BIRIE 55 B3 A BE ST S5 URE B BFT A T AL kS n
BRALRT L, PV EHINAENZ. 7 The dispatched
workers are entitled to joining the trade union or organizing
such unions in the labour agencies or employers, in order to
safeguard their lawful rights and interests.
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(PEARIEME QTR AE:

Company Law of the People’s Republic of China stipulates:
“NEIR TR (Tek) 441, FRISES), P RILEENER.
AT MY AR AE TRV ERES K. 7

The workers of a company shall organize a labor union, which shall conduct
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union activities and safeguard the lawful rights and interests of the workers qﬂﬁj\ﬁiﬁﬂ
in accordance with the law. The Company shall provide the necessary AT
conditions for its labor union to conduct its activities the People” Republic of China
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iE: Foreign-funded Enterprises Law
of the People’s Republic of China o B
stipulates:

I FEMAV IR TARER VY TSHA, FRIEES, £FRIKE
B AR . S B AN 2 A AL T SR B VES K. 7
i Ag A B 4t A Workers and staff of enterprises with foreign capital may organize trade
% fff 2 ﬂk (23 unions in accordance with the law, in order to conduct trade union
1 activities and protect their lawful rights and interests.The enterprises
shall provide the necessary conditions for the activities of the trade
B unions in their respective enterprises.
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.\ MELEMITIES$ Guidelines
':F' EI§+Ej( \ +j(3'kiEEH:ll *  The 13t and 14t

Congresses of Chinese Trade Unions laid out the following guidelines:

¥ I%B:Eiﬁm::, @Bgi%%ﬁjﬁ::AéﬂgR 54 Trade unions must be

organized wherever workers exist.
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To bring into full play the role of tradei; Pl F e
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To unionize as many workers as possible !
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“HLRk. VISLZEM” Organize to

safeguard rights

“HEGER. PISELR” K ITIET
i, BREZTEANYT KIT&
HLBHEH, HRLBERN
This guideline requires the
unions at various levels to
expand the coverage of union
organizations and increase
their cohesion.




Two Priorities o
Universalization

“W%?ﬁﬁ]ﬁl{k%ﬁlﬁijl%éﬁa\ ”? Universal

organizing of trade unions at the enterprise level in accordance with

la _ _
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Universal collective consultation within the enterprises in accordance
with law
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Three-year Plan of Universal organizing of trade unions at the enterprise level
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2011£|E}E, _{Eﬂkiﬁk}i‘%%c’ﬁ%, ERI)\%&BO%TM End of 2011 saw 65% of enterprise union
density and 80% of enterprise union membership. 2012#}%, ﬁﬂkfi*ﬁ%$78%, H-P\I)\

%$85% By the End of 2011, those two numbers were 78% and 85% respectively. 2013£|5E, ﬁ:\
.‘J.E%AE%$90%, RI)\%$90% By the End of 2013, 90% and 90% respectively.
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. All Ghina Federation of Trade Unions
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KRR /RE (Wal-Mart) AFES Making the breakthroughs to
unionize Wal-Mart in China
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T, 3% TESBEIRFFIN changing Ways of
Thlnklng In Organizing Unions

R T AE ARSI E4E Workers are the

catalyst |n the process of organizing
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All\Ghina Federation of drade Juun., o
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@_Lliﬁﬁfiﬁikﬁ%}?xlAﬁaé £ To set up the grassroots
federations of trade unions at regional and sector level
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BZ220126K, 2EEAMt&ATETIES
3.36 5N, &R2012FEFE TR A00% T3
JC, TR THESMEHAERTSTIEETH
St 4E . By the end of 2012,
33600 part—time unionists had been
hired across China, with 58mil. Yuan
of special funds allocated as their
wages, which were jointly financed by
unions at various levels.
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Z P ALK R ITN\Z Multiple /
ways have been adopted to
organize mlgrant rural workers

—

%@20125%, FEITXEXERE S
T£ 5 Rit3£1.0512 A . By the end of s
2012, a total of 105mil. rural migrant I
workers had been organized in China.



75, 1§$¢""\‘—'H_,\HQ§BU|Idmg a perfect network of union

organizations
TEHAN SR 0 24 (B718) ZEfF Chinese trade unions have

extended their reach to township.
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Provincial Federatio
of Trade Union

“IN=Z2R7 TLHAMZE
Three-tiered network of union

organizations at the
grassroots level

W) 2 L&
unicipal Federation
of Trade Unions

28 (B I
Unions at township level
8 (X)) BT&
C

N GEX) T4
Unions at village or
community level

of Trade Unions

N T4
Trade Unions
enterprises leve

N T4
Unions at enterprise level
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] B {4 B EhTo bring into full

play the role of the unionized organization

GHE—IBREETSTEKRE)Y Decisions on Further Strengthening
the Work of Grassroots Unions

(N T2 THEZ%HB]) Regulations on the Work of Enterprise Unions
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Difficulties and Challenges in Union Organizing

. R ITESIN TENFIZRIRA T Weak awareness among workers of their
right to joining unions

2. NE/PMRFEAFHIMSWIR TEHE/D. HishfE5 The nature of small

number and strong fluid of workers faced by many small-sized
non—public enterprises.
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